
Invitation to Sponsor  
 
The American Council On Renewable Energy (ACORE) invites your organization to sponsor the Renewable  
Energy Seminar and Teleconference Series. The series of monthly teleconferences is produced in collaboration 
with the SEER Renewable Energy Resources Committee of the American Bar Association (ABA). The seminars 
have consistently drawn large audiences and provided participants with timely information regarding legal, policy, 
finance and business developments in renewable energy and distributed generation. 
 
The national teleconference format for the Series includes an individual telephone call-in option and on-site 
participation at host law firm locations in 23 major cities around the country. 
 

Sponsorship Levels 
(All sponsorships are 1 year in duration and include 10 programs) 

 
Platinum Partner - $10,000   
• Name and logo in large font size on ACORE registration page  
• Name and logo in large size font included on website program materials (including archives) 
• Name identified as a Platinum Partner on PR material sent out by ACORE in a large font size 
• Name mentioned as a Platinum Partner during the programs 
• One time mailing to participant list per year of materials via third party mailing house 

 
Gold Partner - $5,000 
• Name and logo in medium font size on ACORE registration page  
• Name and logo in medium font size on website program materials (including archives) 
• Name identified as a Gold Partner on PR material sent out by ACORE in a medium font size 
• Name mentioned as a Gold Partner during the programs 
 
Monthly Event Statistics    
 
Participating Organizations:         Over 1400 over the past 3 years 
Teleconference Participants:  Approximately 200 - 500 each event 
 
Participation Information 
 
Types of Organizations:                   Level of Participants: 
 

 
 

For more information on sponsorship, please contact:  
Tom Weirich, ACORE: 202-393-0001 x7582; weirich@acore.org  

Legal 25% 

Businesses 35% 

Government 30% 

Non-Profits 5% 

Education 5% 

 
 

Executive level 31% 

Mid-manager level 36% 

Staff level 33% 


